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Fertility Rates: Europe

Change in working age population, 
2020

 decrease of 
working age 
population > 
10% in many 
regions of new 
MS, DE, FR

 declines up to 
30% in some of 
them



Projected Employment Rate, Austria, 2020



Projected Higher Education 
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CEDEFOP Forecast of skills needs 
1996 - 2020



Demand by Occupation, broad groups (change in millions) 2006-20,

EU, Norway, Switzerland
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Total requirement Replacement demand Expansion demand

Legislators, senior officials
and managers

Technicians and
Associate professionals

Professionals

Service workers, market
sales workers
Skilled agricultural and
fishery workers
Craft and related 
trades workers
Plant and machine operators
& assemblers

Elementary occupations

Clerks

Bureau of Labor Statistics 2006 – 2016 
Projection



Some Conclusions

• Migrants:

– make the education and training system work for 
them, or they won’t be able to work for Austria

• New jobs need new skills

– Make sure the education and training system can 
deliver for them

– Think about what happens to qualifications as the 
general level rises

• Keep on investing in people

What happened in 1959?

• Fidel Castro took over in Cuba

• Walt Disney released « Sleeping Beauty »

• Alaska became the 49th US state

• Russian President Nikita Kruschev visited the 
US and was banned from visiting Disneyland

• The film « Ben-Hur » premiered in New York

• Pope John XXIII announced that he was calling 
the Ecumenical Council known as « Vatican II »
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• Migrants: 
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• New jobs need new skills
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• Keep on investing in people
– Use the ESF to help !!!


